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The session was delivered by Pablo Castro from IE’s Talent and Careers Department and
focused on providing an overview of the legal sector, current market trends, and career
opportunities for students. He began by explaining the role of his department, which is to
build relationships with employers and provide students with access to job opportunities,
career guidance, and industry insights. 

The session started with a general overview of how the legal sector is structured.
Traditionally, law firms have been organized by practice areas such as M&A, arbitration,
or capital markets. However, there is a growing shift toward specialization by industry
sectors, such as energy, pharmaceuticals, real estate, or technology. This allows firms to
provide more tailored legal advice to clients. As a result, students must decide whether
they prefer to specialize in a type of legal work or in a specific industry. 

Pablo then outlined the different types of law firms and employers. These include elite
international firms such as the Magic Circle, large U.S. firms, global firms with local
offices, and smaller boutique firms. He also emphasized that career opportunities are not
limited to law firms. Alternatives include working in the Big Four, where legal work is
often combined with consulting and tax, or moving into in-house legal roles within
companies, which are growing rapidly. Another path is working for international
organizations or NGOs, although these tend to have longer and more structured
recruitment processes. 

The typical legal career path was described as progressing from intern to junior associate,
then to associate, senior associate, and eventually partner, with each stage usually taking
several years. He also distinguished between local lawyers, who are qualified in a specific
jurisdiction and work mainly on domestic matters, and international lawyers, who focus
on cross-border transactions and may not always need local qualification. 

In terms of international opportunities, certain locations were highlighted as more
accessible to foreign lawyers. Brussels and Luxembourg are strong hubs for EU law and
finance-related work, Paris offers opportunities in arbitration, and Ireland has growing
demand for legal professionals in the tech sector. The United Kingdom was described as
more difficult to enter due to visa requirements and its structured qualification system,
while the Middle East was identified as a region of potential growth, although current
geopolitical factors may affect this. 

A significant part of the session focused on market trends. Pablo explained that global
events, such as the war in Ukraine, have a direct impact on legal work by increasing
demand for compliance, sanctions-related advice, litigation, and arbitration. Similarly,  
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the transition to renewable energy and the rise of ESG considerations are creating new
opportunities in areas such as regulatory compliance and carbon trading. He also noted
the continued expansion of in-house legal teams, as companies seek to reduce costs and
gain more control over legal matters. 

The session also covered current job opportunities and hiring patterns. Positions are
available across law firms, technology companies, financial institutions, and energy
firms, with particularly strong demand in tech-related legal roles. Recruitment follows
relatively predictable cycles, with full-time roles typically opening early in the year and
internships being more widely available in the spring. However, there is a clear trend
toward earlier recruitment, meaning students need to prepare and apply well in advance.
 

Pablo outlined the typical recruitment process, which usually includes an initial
application, screening and possible psychometric testing, language assessments, case
studies or technical tests, and multiple rounds of interviews. He emphasized the
importance of having a well-prepared CV, strong language skills, and a good
understanding of the firms and sectors students are applying to. 

Finally, he explained the support provided by IE, including partnerships with major law
firms, access to job opportunities through the 1220 platform, weekly newsletters, and
networking events. He stressed the importance of being proactive, staying informed
about market developments, and engaging with employers early in order to maximize
career opportunities. 

Overall, the session highlighted that the legal sector is becoming increasingly
specialized, international, and influenced by global economic and political developments,
and that students must be strategic and proactive in navigating their careers. 
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INTRODUCTION
The session was led by the Legal Employer Partnerships team within Talent &
Careers, with the objective of providing students with a strategic overview of the legal
sector, its recent evolution, and the concrete opportunities currently available. The focus
was on connecting institutional employer partnerships with real market dynamics,
ensuring students understand both the structural landscape of the industry and the
practical steps required to position themselves competitively in recruitment processes.

SECTOR OVERVIEW

MARKET & SECTOR UPDATES

A law degree or master’s qualification provides access to a broad range of practice areas
and industries, from traditional fields such as Corporate/M&A, Tax, Banking &
Finance, and Litigation, to high-growth areas including International Arbitration,
Technology, Data Protection & Privacy, Competition Law, and Regulatory &
Compliance.

The legal market can be understood through different categories of market players:
Magic Circle firms (UK-origin), U.S. Global Elite firms, large international firms,
and boutique/specialist practices. Global rankings and directories such as Chambers
& Partners, Legal 500, IFLR1000, and others were highlighted as essential tools for
researching firms, understanding team strengths, identifying key partners, and preparing
effectively for interviews.

Career paths extend beyond law firms to include Big Four/Consulting, in-house legal
departments, and international organizations (NGOs and IGOs). Each path presents
different requirements in terms of professional qualification, visa considerations, and
language proficiency.

Key international hubs identified include:
London & Ireland (cross-border work and international markets)
Paris & Geneva (international arbitration and international organizations)
Belgium & Luxembourg (EU law, competition, and investment funds)
Riyadh (emerging regional hub under exploration)

LAW

Two major global trends are reshaping the legal industry and influencing the skills
demanded from new professionals:
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1.Expansion of Regulation and the Rise of Compliance Compliance has evolved from a
reactive “cost center” to a strategic and integrated business function. This shift is
driving growth in practices related to AI regulation, GDPR/data protection, ESG,
cybersecurity, and digital markets, both within law firms and corporate legal
departments.

Students were encouraged to develop interdisciplinary awareness at the intersection of
law, technology, and policy, and to build expertise in multi-jurisdictional regulatory
frameworks, particularly in fast-evolving areas such as artificial intelligence and data
governance.

UPCOMING EVENT
The Talent & Careers team organizes multi-company and on-campus events designed to
connect students directly with employers and industry professionals. The main
highlighted event was the IE Career Forum (March 23–24), with over 100 companies
expected to participate.

Although legal sector representation is concentrated on one of the days, students were
strongly encouraged to attend both days, as legal roles often exist within companies
outside traditional law firms (in-house positions across tech, finance, and other sectors).

Participation in these events was emphasized as a strategic step to increase visibility,
practice networking skills, refine elevator pitches, and gain insights into employer
expectations.
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2.Regulatory Fragmentation (Globalization vs. Localization) There is a growing trend
toward national regulatory autonomy, particularly in areas such as data localization
and digital governance, making cross-border operations more complex. This
fragmentation increases demand for lawyers who can navigate different regulatory
systems and advise on cross-border contracts, compliance frameworks,
cybersecurity law, and AI governance structures.

Students were encouraged to stay informed through specialized legal and financial media
to anticipate changes and strategically align their academic and professional
development.

JOB OPPORTUNITIES
Opportunities were categorized by experience level and source:

Junior profiles (0–2 years): internships, paralegal roles, junior associate positions,
and early-career placements in law firms, consulting firms, and companies. Some are



IE DEVELOPMENT
The Legal Employer Partnerships team is strengthening and expanding Memoranda of
Understanding (MOUs) with key law firms and employers. These agreements structure
collaboration through scholarships, campus engagement, recruitment pipelines, and
long-term strategic partnerships.

Discussions are ongoing with firms expanding internationally (including into Asia and
the Middle East) to ensure that IE students are considered in future hiring pipelines.
There is also increased coordination with other sector teams (finance, tech, diversified
industries) to surface more in-house legal opportunities, reflecting the market trend
toward expanding corporate legal departments.
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available through the IE Career Portal (12Twenty), while others are in the process
of being published or connected to the Career Forum.

Senior profiles (+2/3 years): regulatory risk & compliance roles, corporate
governance positions, legal officer roles, and consulting positions. Some companies
may conduct in-person interviews during the Career Forum for shortlisted
candidates.

Active hiring regions include Luxembourg and Belgium (investment funds, EU law,
compliance, corporate governance), Spain, and other international markets. The
broader message emphasized that legal opportunities exist across industries—tech,
finance, consulting, and diversified industries—not only within traditional law firms.

RECRUITMENT SECTOR SPECIFICS
Legal recruitment follows structured timelines that vary by region:

Full-time/graduate roles: main hiring wave between January–March, with a
second wave typically between September–November.
Internships (especially in-house and summer roles): peak activity during March–
May, with interviews actively ongoing.

Regional insights include:
Spain: Recruitment aligned with the academic calendar; local qualification often
valued or required; Master de Acceso requires early planning.
United Kingdom: Highly structured route (vacation schemes → training contract →
SQE → offer); visa and qualification requirements require long-term planning.
United States: Predictable recruitment calendar tied to JD cycles and summer
associate programs.
Middle East: More flexible and demand-driven processes; networking plays a
significant role.
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Europe & LATAM: Country-specific variations; boutique firms often hire based on
immediate need.

Typical large law firm recruitment processes include:
CV and cover letter screening
Technical, language, or psychometric tests
Case studies or group assessments
Multiple interview rounds (HR and senior/partner level)

Critical success factors include:
Flawless documentation (no errors in CV or contact details)
Thorough research on the firm, practice, and interviewers
Strong legal reasoning and awareness of current market trends
Preparation of thoughtful, relevant questions for interviews

Overall, preparation, strategic positioning, and awareness of market dynamics were
emphasized as decisive elements in securing competitive legal roles.
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INTRODUCTION

Two major global trends are reshaping the legal industry: 

1.Rapid Adoption of Technology & AI: Legal tech and AI tools are increasingly
integrated into daily legal work. While not replacing lawyers, these tools automate
routine tasks and elevate the strategic dimension of legal advice. Firms now expect
familiarity with legal technology, contract automation and digital transactions.

The session was led by the Legal Employer Partnerships team within Talent & Careers,
with the objective of providing students with a strategic overview of the legal sector, its
evolving dynamics, and the concrete opportunities currently available. The focus was on
bridging institutional partnerships with real market insights, ensuring students
understand both the structural landscape of the industry and the practical steps required
to position themselves competitively.

A law degree or master’s qualification opens access to a wide range of practice areas and
industries, from traditional fields such as Corporate, Tax, Banking or Litigation to highly
specialized sectors including International Arbitration, Technology, Data & Privacy,
Competition Law and Regulatory & Compliance. 

The sector can be understood through key categories of market players, including Magic
Circle firms, U.S. Global Elite firms, large international firms, and boutique or specialist
practices. Global rankings such as Chambers & Partners, Legal 500, IFLR1000 and others
were highlighted as essential tools for students preparing for interviews and researching
firms. 

Career paths extend beyond law firms to include Big 4/Consulting, in-house legal teams
within companies, and international organizations (NGOs, IGOs). Each path presents
different requirements in terms of qualification, visa considerations, and language
proficiency. 

Key international hubs for legal practice were identified: London & Ireland (cross-border
and tech), Geneva & Paris (international organizations and arbitration), Belgium &
Luxembourg (EU law and funds), and Riyadh (emerging regional legal hub).
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MARKET & SECTOR UPDATES

SECTOR OVERVIEW

https://ieuniversity.zoom.us/rec/share/L4Ajed3vF0ub0BR_gAyklW-Z800JYt1gBCAzuichZo5jLsRha2CPnKDV-WQE5A6y.FY7JcEi79G3DRjoL


LAW
1.
2.Expansion of In-House Legal Teams: Companies are strengthening internal legal

departments to reduce costs and align legal advice more closely with business
strategy. Demand is particularly strong in Tech, Energy and Finance. Required skills
include contract drafting, negotiation, corporate law knowledge, business acumen
and stakeholder management. 

Students were encouraged to remain updated through specialized legal media and
market analysis sources.

UPCOMING EVENTS
The Talent & Careers team organizes multi-company and on-campus events designed to
connect students with employers and industry stakeholders. These events provide direct
networking opportunities with recruiters, partners and legal professionals across sectors. 

Participation in these events was emphasized as a key strategic step in building visibility,
expanding professional networks and understanding employer expectations.

JOB OPPORTUNITIES
Opportunities were divided into Junior (0–2 years) and Senior (+3 years) profiles, and
further differentiated between roles available through the IE Career Portal and external
market opportunities shared via the weekly newsletter. 

Junior opportunities include paralegal roles, internships, and early-career placements in
law firms, companies and international organizations. Senior opportunities focus on in-
house counsel roles, regulatory positions and specialized practice areas. 

Luxembourg, Belgium, Spain and select international markets were identified as active
hiring regions, particularly in Investment Funds, EU Law, Corporate, Banking & Finance
and Technology.

IE DEVELOPMENT
The Legal Employer Partnerships team is actively expanding and strengthening
Memorandums of Understanding (MOUs) with key law firms including Uría Menéndez,
Cuatrecasas, Clifford Chance and Pérez-Llorca.

Strategic discussions are ongoing with firms expanding internationally, including Clarke
Modet and ONTIER, as well as firms increasing their presence in LATAM and the Middle
East. 

Recruitment for summer internships is currently active in Spain, while UK vacation 
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Legal recruitment follows structured timelines that vary by region. Full-time roles often
follow two main hiring waves (Q1 and Q4), while internship activity peaks in Q2. 

Regional insights include: 
Spain: Recruitment closely aligned with academic calendar; Master de Acceso
requires early planning.
United Kingdom: Structured vacation schemes; qualification route requires long-
term planning. 
United States: Predictable calendar tied to JD cycles and summer associate
programs. 
Middle East: Less formal deadlines; networking and referrals highly influential. 
LATAM & broader Europe: Country-specific variations with flexible timelines in
some markets. 

The recruitment process in large law firms typically includes application screening,
psychometric tests, language assessment, case studies and multiple interview rounds.
Attention to detail, flawless documentation, thorough research and clear legal reasoning
are critical success factors.

schemes follow earlier deadlines. Big 4 firms are also actively recruiting legal interns
globally.

FEBRUARY 2026 | JUNIOR

RECRUITMENT SECTOR SPECIFICS
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